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PONDERING AND SUGGESTION OF ESTABLISHING NATIONAL
TALENTS INFORMATION MANAGEMENT SYSTEM
FOR BASIC RESEARCH

Zeng Ming
(Information Center of National Natural Science Foundation of China, Beijing 100085)
Abstract By establishing a national talents information management system that could give us up to date situa-
tion of the people working in Basic Research, National Natural Science Foundation of China (NSFC) could make
its unique contribution on implementing strategy of making the country strong by relying on talents. After dis-
cussing the necessity and feasibility of establishing the system based on the current work of NSFC, detailed sug-
gestion about system planning, design and realization are presented.

Key words information system for talents management, basic research, database of talents



